
 
SG.3 ADULTS AT RISK SAFEGUARDING POLICY 

 

This Policy should be read alongside: ​ ​ SG.1 General Safeguarding Suite 
SG.2 Child Safeguarding Suite 
SG.3 Adults at Risk Safeguarding Suite 

 

1. POLICY STATEMENT 
South Wight Area Youth Partnership (SWAY) is committed to safeguarding and promoting the welfare of adults 
with care and support needs who engage with our activities. As a Christian organisation, SWAY affirms our 
belief in the God-given value of every individual with whom we work or have contact.  We are committed to 
treating each individual with value and dignity and aim that none suffers abuse of any kind. 
 

We believe that every adult has the right to: 
●​ Live free from abuse and neglect 
●​ Be treated with dignity and respect 
●​ Be supported to make their own choices 
●​ Have their wellbeing promoted 

Safeguarding is everyone’s responsibility. All staff, volunteers, trustees and contractors have a duty of care to 
recognise, respond to and report concerns appropriately. 
 

This policy aligns with our General Safeguarding Policy (SG.1) and reflects the Care Act 2014. 
 

2. SCOPE OF THIS POLICY 
This policy applies to: 

●​ All adults (18+) engaging in SWAY activities 
●​ All staff, volunteers, trustees, sessional workers and contractors 
●​ All SWAY activities including community hall sessions, outreach, detached work, off-site trips, events 

and online engagement 
 

3. LEGAL AND POLICY FRAMEWORK 
This policy is informed by: 

●​ Care Act 2014 (including Section 42 Safeguarding Duties) 
●​ Care and Support Statutory Guidance (latest version) 
●​ Mental Capacity Act 2005 
●​ Human Rights Act 1998 
●​ Data Protection Act 2018 and UK GDPR 
●​ Equality Act 2010 

 

4. DEFINITION OF AN ADULT AT RISK (CARE ACT SECTION 42) 
An adult safeguarding concern may arise where there is reasonable cause to suspect that an adult: 

1.​ Has needs for care and support (whether or not those needs are being met), 
2.​ Is experiencing, or is at risk of, abuse or neglect, and 
3.​ As a result of those needs is unable to protect themselves from the abuse or neglect or the risk of it. 

Only the Local Authority has the power to initiate a Section 42 safeguarding enquiry. 
 

SWAY’s responsibility is to recognise concerns and raise them appropriately. 
 

5. PRINCIPLES OF ADULT SAFEGUARDING 
Our safeguarding practice is underpinned by the six Care Act principles: 

●​ Empowerment – Supporting adults to make their own decisions 
●​ Prevention – Acting before harm occurs 
●​ Proportionality – Responding in the least intrusive way appropriate 
●​ Protection – Supporting those in greatest need 
●​ Partnership – Working with statutory and community partners 
●​ Accountability – Being transparent and responsible 
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We adopt the principle of “Making Safeguarding Personal”, meaning: 
●​ The adult’s views, wishes and outcomes are central 
●​ Safeguarding is done with people, not to them 
●​ Adults are supported to make informed choices 

 

6. MENTAL CAPACITY AND CONSENT 
SWAY recognises that: 

●​ Every adult is presumed to have capacity unless proven otherwise 
●​ An adult may make decisions others consider unwise 
●​ Capacity is decision-specific and time-specific 

 

Where an adult has capacity, their consent should be sought before raising a safeguarding concern. 
However, consent may be overridden where: 

●​ The adult lacks capacity 
●​ There is risk to others (including children) 
●​ A serious crime has been committed or may be prevented 
●​ There is significant risk of serious harm 
●​ A member of staff or volunteer is implicated 
●​ There is a legal obligation to share information 

 

Any decision to override consent must be clearly recorded and proportionate. 
 

7. TYPES OF ABUSE 
Abuse may be a single act or repeated acts and may include: 

●​ Physical abuse 
●​ Domestic abuse 
●​ Sexual abuse 
●​ Psychological or emotional abuse 
●​ Financial or material abuse 
●​ Modern slavery 
●​ Discriminatory abuse 
●​ Organisational or institutional abuse 
●​ Neglect and acts of omission 
●​ Self-neglect 

 

Abuse can occur in any setting and may be perpetrated by anyone, including professionals, volunteers, family 
members, peers or strangers. 
 

8. ROLES AND RESPONSIBILITIES 
8.1 Designated Safeguarding Lead (DSL) 
SWAY appoints a Designated Safeguarding Lead (DSL) and Deputy DSL. 
The DSL is responsible for: 

●​ Receiving and responding to adult safeguarding concerns 
●​ Making referrals to the Local Authority or Police 
●​ Consulting guidance where required 
●​ Maintaining secure safeguarding records 
●​ Ensuring appropriate training 
●​ Liaising with the Safeguarding Trustee 
●​ Maintaining oversight of patterns of concern and ensuring safeguarding records are reviewed 

where recurring concerns or emerging risks are identified  
 

DSL: Steph Flux ​ ​ ​ Contact Details: manager@southwightyouth.org  ​ ​ 07443 672587 
Deputy DSL: Kathryn Alvis ​ ​ Contact Details: familywork@southwightyouth.org ​​ 07823 347618 
Safeguarding Trustee: Peter Johnson ​ Contact Details: pete@southwightyouth.org  
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8.2 All Staff and Volunteers 
All workers must: 

●​ Read and follow this policy 
●​ Attend safeguarding training 
●​ Recognise signs of abuse 
●​ Report concerns immediately to the DSL 
●​ Maintain professional boundaries 
●​ Never investigate concerns themselves 

 

9. RESPONDING TO AN ADULT SAFEGUARDING CONCERN 
If an adult discloses abuse: 

●​ Listen calmly and take them seriously 
●​ Do not promise confidentiality 
●​ Avoid leading questions 
●​ Clarify only what is necessary 
●​ Record the information factually 
●​ Report immediately to the DSL 

 

If there is immediate danger, call 999. 
 

10. RAISING A SAFEGUARDING CONCERN 
The DSL will consider whether the concern meets Section 42 criteria. 
Safeguarding concerns should be raised to: 

Isle of Wight Adult Social Care​
Telephone: 01983 823340​
Out of Hours: 01983 821105​
Email: safeguardingconcerns@iow.gov.uk  

 

The Local Authority will determine whether a Section 42 enquiry is required. 
SWAY will cooperate fully with any statutory enquiries. 
 

11. MANAGING ALLEGATIONS AGAINST STAFF OR VOLUNTEERS 
Any allegation against a worker must be reported immediately to: 

●​ The DSL, or 
●​ The Chair of Trustees (if the DSL is implicated) 

 

Allegations will then be managed in accordance with the SG.1 General Safeguarding Suite  
 

Where required, the Local Authority and Police will be informed. 
If an individual is removed from regulated activity due to safeguarding risk, SWAY will make a referral to the 
Disclosure and Barring Service (DBS). 
 

Serious incidents will be reported to the Charity Commission in line with regulatory requirements. 
 

12. PREVENTION OF ABUSE 
SWAY seeks to prevent abuse by: 

●​ Safer recruitment practices 
●​ DBS checks where eligible 
●​ Ongoing safeguarding training 
●​ Clear supervision structures 
●​ Professional codes of conduct 
●​ Robust risk assessments 
●​ Clear whistleblowing procedures 

 

Safeguarding is embedded in planning, delivery and review of all activities. 
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13. RECORDING AND INFORMATION SHARING 
●​ All concerns will be recorded promptly and securely 
●​ Records will be factual and stored confidentially 
●​ Information will be shared on a need-to-know basis 
●​ Information sharing will comply with Data Protection legislation and the C.1 Data Protection Suite 
●​ Decisions (including decisions not to refer) will be recorded 

 

14. EQUALITY, DIVERSITY AND INCLUSION 
SWAY is committed to: 

●​ Upholding human rights 
●​ Treating all adults with fairness, dignity and respect 
●​ Ensuring safeguarding responses are culturally sensitive 
●​ Supporting adults with additional needs 

 

Discriminatory abuse will not be tolerated. 
 

15. POLICY REVIEW 
This policy will be reviewed annually or sooner if: 

●​ Legislation or guidance changes 
●​ A safeguarding incident indicates review is required 

 
 
Written: February 2025 
Approved: February 2026  

  
Review Due: January 2027 
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